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Menorah Life

Welcome to your Benefit Enrollment Period! As a full-time team member of Menorah Life, 
you are eligible for a wide range of valuable benefits designed to:

• Promote the health and wellness of you and your family
• Protect your income while you are working
• Help you balance your personal responsibilities and work life

This Enrollment Guide highlights your choices and provides an overview of the benefits 
available to you. During this Benefit Enrollment Period, you have the opportunity to evaluate 
the health needs of you and your family, and make any necessary changes. This year we will 
be utilizing ADP for enrollment. All benefits eligible employees MUST log their elections or 
waive their benefits in the system.

Please review your options, make final decisions, and be sure to make your elections in ADP 
to complete your enrollment. Although we encourage you to log into ADP to complete your 
Open Enrollment elections, your Human Resources department is available to assist you and 
you have the option to complete a paper enrollment form. If you have any questions, please 
reach out to us. We are happy to help.

Thank you for being a member of our team. We look forward to another great benefit year 
with you!

Sincerely,

Human Resources 
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Frequently Asked Questions

Q:  Who is eligible for benefits?
A:  Full-time employees working 30 or more hours per week 
are  are eligible for benefits the 1st of the month following 
        60 days of being hired with the exception of the employer  
        paid Basic Life Insurance. Basic Life Insurance eligibility is 
        1st of the month following 90 days. Coverage may also              
        be elected for dependents, including your legal spouse 
        and dependent children to age 26 (age 30 in certain   
        circumstances).

Q:  When do I become eligible for benefits?
A:   Employees are eligible for benefits the 1st of the month
         following 60 days of hire with the exception of the
         employer paid Basic Life Insurance. Basic Life Insurance 
         eligibility is 1st of the month following 90 days. 

Q:  What benefits require re-election?
A:  All benefits are required to be elected or declined 

electronically via ADP or via the enrollment paper form. 
Paper forms are available upon request through Human 
Resources. Every eligible employee must elect or decline 
coverage. 

Q:  What if I want to change my elections or 
 I am enrolling for the first time?
A:  New employees may elect coverages for the first time 

after meeting the New Hire Waiting Period. Once elections 
are made, they can only be changed once annually during 
the Open Enrollment period unless you experience an
IRS Recognized Event.     
         

Q:  What if I do not want to make changes 
to my elections?
A:  For your protection, as well as the protection of the 

company, Menorah Life must keep a record of active health 
plan elections or declinations on file, to report to the federal 
government. Thus, every year, we will ask that you reaffirm 
your decisions, even if you would like things to remain the 
same.      

Q:  What if I make a mistake in my coverage 
or change my mind?
A:  Once Open Enrollment closes, changes cannot be made 

unless you experience an IRS Recognized Event in family 
status. Please be very careful when selecting your coverage.

Q:  What if I experience an IRS Recognized 
Event change in family status?
A:   Notify HR and complete appropriate documentation within 

30 days of experiencing an IRS Recognized Event.           
Examples include: marriage, divorce, birth or adoption, 
death, change in spouse’s employment status, and change 
in eligibility.

Q:  What if I need to request an ID Card?
A:  Contact information for each insurance carrier can be found 

on the back cover of this Guide. You have the option of 
calling the carrier to request ID Cards, or you can also print a 
temporary card directly from the carrier’s website. 
 

Q:  When do my Open Enrollment elections 
take effect?
A:  Open Enrollment elections take effect June 1, 2022 
         and are valid through May 31, 2023. The complete  
         plan year is June 1, 2022 through May 31, 2023.
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Overview

Introduction

Menorah Life understands that your benefits are important to you and your family, therefore helping you understand the benefits 
available to you is just as important. This Benefits Guide will provide you a description of our organization’s benefit program.

Included in this guide are summary explanations of the benefits and costs as well as contact information for each provider. 

We encourage you to review each section and to discuss your benefits with your family members. Be sure to pay close attention 
to applicable copayments and deductibles, how to file claims, preauthorization requirements, participating networks, and 
services that may be limited or not covered (exclusions).

This Benefits Guide is not an employee/employer contract. It is not intended to cover all provisions of all plans but rather is a 
quick reference to help answer most of your questions. Please see your Summary Plan Description and/or carrier certificates for 
complete details. We hope this guide will help you be better prepared for the enrollment process.

Enrolling in Benefits

If you are a benefit eligible employee, you can enroll in benefits within 31 days of your eligibility period or the date of an IRS 
recognized event. You can also enroll or change benefits during our annual Open Enrollment period each year.

Benefits Eligibility

Employee Eligibility
Benefit eligible employees are provided an opportunity to participate in our benefits program after satisfying the new hire 
waiting period and annually during Open Enrollment. Full-time employees working at least 30 hours or more per week are eligible 
for benefits the 1st of the month following 60 days from date of hire. Employer Paid Basic Life coverage will become effective first 
of the month following 90 days of employment. Please refer to the following guidelines regarding eligibility and election changes.

Dependent Eligibility—Medical, Dental & Vision
A dependent is defined as a covered employee’s legal spouse or dependent child of the employee or employee’s spouse. 
Dependent children may extend medical coverage to age 30 if they meet certain requirements. The dependent child age limit for 
dental and vision is age 30.

A dependent child is defined as:
• A natural child
• A step-child
• A legally adopted child
• A child placed for adoption
• A child for whom legal guardianship has been awarded to the covered employee or the employee’s spouse
• Unmarried children of any age who become mentally or physically disabled before reaching the age limit
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IRS Recognized Event

Coverage elections made at Open Enrollment cannot be changed until the next annual Open Enrollment period. The only 
exception to this IRS Section 125 rule is if you experience an “IRS Recognized Event.” An IRS Recognized Event allows you to make a 
change to your benefit elections within thirty days of the event.

Examples of an IRS Recognized Events include, but are not limited to:

• Marriage
• Divorce
• Birth, adoption or legal custody of a dependent child
• Involuntary loss of other group insurance coverage
• Death

If you experience an IRS Recognized Event, you must contact Human Resources within 30 days of the event to make 
changes to your benefit elections.

Your Responsibility

Before you enroll, make sure you understand the plans and ask questions. After you enroll, you should always check your first 
paycheck stub to make sure that the correct amount is being deducted and that all the benefits you elected are included.

Any corrections must be made within the first 30 days of enrollment. You should also verify that all beneficiary information is up to 
date. Beneficiaries can be updated at any time throughout the year.
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Health Benefits

Medical Insurance

Menorah Life is providing three plan options through Humana. The plans offered are the Low Plan, Mid Plan, and the High Plan.

The Low plan is the EHDHP 16 COINS H/80 with HSA. If you enroll in the Low plan, you are eligible to open a Health Savings 
Account. See page 16 for more details. This plan utilizes the Humana HMO Premier network.

The Mid plan is an In-Network only Open Access plan that utilizes the Humana HMO Premier network.

The High plan has both In and Out-of-Network benefits and utilizes the Humana National POS - Open Access network.

You can locate a physician by contacting Humana’s Member Services, or go to Humana’s website at www.humana.com.

Explanation of Calendar Year Deductible and Calendar Year Out-of-Pocket Maximum (June 1 to May 31)

Calendar Year Deductible
The Calendar Year Deductible is a specified dollar amount that you must pay for certain covered services per year. There are 
individual and family deductibles. Once an individual or a family deductible has been satisfied, then coinsurance applies, if 
applicable. Coinsurance is your share of the costs of a health care service. It is the amount a member pays after the deductible has 
been met.

Calendar Year Out-of-Pocket Maximum
The Out-of-Pocket Maximum is the amount of covered expenses (including deductible, coinsurance, and copayments) that must 
be paid by you, either individually or combined as a covered family. 

After the individual/family Out-of-Pocket maximum has been satisfied in a Calendar Year, payment for In-Network covered 
services requiring copayment and coinsurance for that covered individual/family will be payable by Humana at the rate of 100% 
for the remainder of the Calendar Year, subject to any other terms, limitation, and exclusions.
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Medical Definitions

Deductible (Ded.):

Deductible is the amount of money you pay for eligible medical expenses in a calendar year. For In-Network providers, 
you will pay the negotiated rate. Out-of-Network, you will pay the full charge. After the Deductible is met, you are only 
responsible for the Coinsurance or Copay amounts until you reach the Out-of-Pocket Maximum amount.

Embedded Vs. Non-Embedded Deductibles:

An embedded deductible is a system that combines individual and family deductibles in a family health insurance 
policy. When a health plan has embedded deductibles, it means that a single member of a family doesn’t have to 
meet the full family deductible for after-deductible benefits to kick in. If you have family medical insurance with an 
embedded deductible, your plan has both individual and family deductibles. (In other words, there is an individual 
deductible embedded within the family deductible.) For non-embedded deductibles, the individual deductible is 
not taken into account, meaning that one family member can meet the entire family deductible on his or her own, 
qualifying the entire family to go into coinsurance. The family deductible must be met before the plan begins to pay 
under a non-embedded deductible plan.

Coinsurance (Coins.):

Coinsurance is a cost sharing between you and the insurance company. For example, if the Coinsurance is 20%, that 
means the insurer covers 80% of the medical expenses and you pay the remaining 20% up to your Out-of-Pocket 
Maximum. For Out-of-Network, you would pay the applicable Coinsurance (on your plan it is 50%) plus the difference 
between the charged amount and the negotiated amount. This is usually a significant difference. The In-Network cost 
sharing stops when medical expenses reach your Out-of-Pocket Maximum, after that the insurance company covers 
100% for the remainder of the year.

Copay:

Copay is a flat fee you pay at the time of service.

Out-of-Pocket Maximum:

The most you will pay for covered expenses during the year. After meeting this amount, the plan will pay 100% of 
In-Network covered expenses (and Out-of-Network expenses for the NPOS plan) for the rest of the year.

In/Out-of-Network:

If providers are contracted with the plan (In-Network) then they provide care at a negotiated fee which results in lower 
Out-of-Pocket costs.

Providers that are not contracted (Out-of-Network) can charge you more. It is a smart 
financial decision to stay In-Network whenever possible. 
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Teladoc

DOCTOR ON DEMAND COST

Everyday health concerns
•  Colds, flu and sore throat
•  Upper respiratory infections
•  Skin and eye problems
•  Urinary tract infections
•  Prescriptions and refills
•  Labs and screenings

$0–$56

Mental health services
•  Depression
•  Stress
•  Anxiety
•  Trauma
•   Other nonemergency mental 

health concerns

The same 
cost as an 
in-office 
mental 
health visit

Quality care that’s 
virtually there 24/7
Doctor On Demand® is there for 
your everyday health needs
See a board-certified doctor—for nonemergency care—in 
minutes from your home, office or while you’re traveling in 
the United States, from your smartphone, tablet or computer. 
It’s easy.

For everyday health needs, Doctor On Demand usually costs 
less than a visit to the emergency room or urgent care.

GCHJWKFEN  0220

Pricing is subject to change without notice. Doctor On Demand services are not available for Humana members in Puerto Rico and outside the 
U.S. This document is a general description of the identified benefits. The actual plan document will determine the benefit available to you. 
If there is disagreement between this general description and the plan document, the plan document will control. Limitations on telehealth 
services, also referred to as virtual visits or telemedicine, vary by state. These services are not a substitute for emergency care and are not 
intended to replace your primary care provider or other providers in your network. Any descriptions of when to use telehealth services is for 
informational purposes only and should not be construed as medical advice. Please refer to your evidence of coverage for additional details 
on what your plan may cover or other rules that may apply.

Download the Doctor 
On Demand app today 

Go to the App store or 
Google Play to get it on 
your smartphone or 
tablet. You can also visit 
DoctorOnDemand.com.

Enter your health insurance 
information; select Humana 
and enter your group ID 
and member ID.

Enter a payment method 
(you’ll always see your 
cost upfront).

See a doctor within minutes.

1

2

3

4
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Humana Online Resources

HTTPS://WWW.HUMANA.COM/MEMBER/RESOURCES
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GoodRx GOODRX

*Please note that while pharmacies honor discounts/coupon codes, insurance carriers may no longer apply the value of a pharmacy discount coupon to 
a member’s out-of-pocket maximum, even when the prescription is filled at an In-Network specialty pharmacy.

Accepted at 70,000+ U.S. pharmacies, including:

2.5

1.3

2.0 miles

Scan this QR code or  
visit goodrx.com/mobile  

to download the  
FREE GoodRx app.

Save up to 80%  
on your prescriptions.
Search, compare and save with the FREE GoodRx app.

It’s easy to create your free GoodRx account:

Step 1
Download the 
GoodRx app,  
go to Settings 

and select  
“Get started.”

Settings Get Started

Step 2
Enter your  

mobile phone 
number or email 

address.

Get Started Verification

(941) 555-1212.

Step 3
You will receive 
a code via email 

or text. Enter 
it in the area 
provided and 

select “Verify.”

The FREE GoodRx app allows you to:
Search and compare to find the lowest prices for your prescriptions  
at local pharmacies.

Get free coupons — save up to 80% on your prescriptions.

Save your prescriptions to track prices and get notified with savings alerts.

Savings based on the retail price which is the price those without insurance coverage typically pay. GoodRx users receive an average savings of 76% off the retail price, as of March 2020. GOODRX IS NOT INSURANCE. HOWEVER, YOU CAN USE GOODRX INSTEAD OF INSURANCE OR GOVERNMENT-FUNDED PROGRAMS, SUCH AS MEDICARE OR MEDICAID, TO PAY FOR YOUR PRESCRIPTION MEDICATIONS. GoodRx is not sponsored by or affiliated with any of the third-party brands identified. Trademarks, 
brands, logos and copyrights are the property of their respective owners. Apple and the Apple logo are trademarks of Apple Inc., registered in the U.S. and other countries. App Store is a service mark of Apple Inc., registered in the U.S. and other countries. Google Play and the Google Play logo are trademarks of Google Inc.

Accepted at 70,000+ U.S. pharmacies, including:

2.5

1.3

2.0 miles

Scan this QR code or  
visit goodrx.com/mobile  

to download the  
FREE GoodRx app.

Save up to 80%  
on your prescriptions.
Search, compare and save with the FREE GoodRx app.

It’s easy to create your free GoodRx account:

Step 1
Download the 
GoodRx app,  
go to Settings 

and select  
“Get started.”

Settings Get Started

Step 2
Enter your  

mobile phone 
number or email 

address.

Get Started Verification

(941) 555-1212.

Step 3
You will receive 
a code via email 

or text. Enter 
it in the area 
provided and 

select “Verify.”

The FREE GoodRx app allows you to:
Search and compare to find the lowest prices for your prescriptions  
at local pharmacies.

Get free coupons — save up to 80% on your prescriptions.

Save your prescriptions to track prices and get notified with savings alerts.

Savings based on the retail price which is the price those without insurance coverage typically pay. GoodRx users receive an average savings of 76% off the retail price, as of March 2020. GOODRX IS NOT INSURANCE. HOWEVER, YOU CAN USE GOODRX INSTEAD OF INSURANCE OR GOVERNMENT-FUNDED PROGRAMS, SUCH AS MEDICARE OR MEDICAID, TO PAY FOR YOUR PRESCRIPTION MEDICATIONS. GoodRx is not sponsored by or affiliated with any of the third-party brands identified. Trademarks, 
brands, logos and copyrights are the property of their respective owners. Apple and the Apple logo are trademarks of Apple Inc., registered in the U.S. and other countries. App Store is a service mark of Apple Inc., registered in the U.S. and other countries. Google Play and the Google Play logo are trademarks of Google Inc.
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brands, logos and copyrights are the property of their respective owners. Apple and the Apple logo are trademarks of Apple Inc., registered in the U.S. and other countries. App Store is a service mark of Apple Inc., registered in the U.S. and other countries. Google Play and the Google Play logo are trademarks of Google Inc.
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Know Where to Go

If you have a life-threatening illness or injury, go to the ER or call 911 right away.

HIGHER
cost applies

Average length of 
time spent in the 
ER nationwide
 2 hours

15 minutes

LOWER
cost

Walk In Or 
Schedule 
Appointment

WEEKEND
HOURS
AVAILABLE

LOWER
cost applies

You will usually 
be seen in under

20 minutes

LOWEST
cost

From The 
Comfort of 
Your Home

Open
24/7

Open
24/7

Chest pain
Abdominal pain

Stroke
Severe head injury

Major trauma
Compound fractures

Deep knife or gunshot wounds
Moderate or severe burns

Poisoning or suspected poisoning
Seizures or loss of consciousness

Serious head, neck, or back injuries
Uncontrollable bleeding

EMERGENCY ROOM

Allergies
Bladder infections

Cold sores
Ear infections
Eye infections

Immunizations
Sinus infections

Strep throat
Colds

Head lice
Diabetes

Blood pressure management

WALK-IN CLINIC

Cold, flu, or fever
Strains, sprains, or breaks

Infections
Mild burns
Allergies

Diagnostic services (X-rays, lab tests)
Minor broken bones (e.g., toes, fingers)

Severe sore throat or cough
Skin rashes and infections

Urinary tract infections
Vomiting, diarrhea, or dehydration

Controlled bleeding, cuts that require stitches

URGENT CARE CENTER

Cold, flu, or fever
Cough
Rashes

Bronchitis
Sore throat

Headache/Migraine
Pink Eye

Poison Ivy/Oak
Sprains & Strains

Sinusitis
Allergies

Urinary tract infections

TELADOC

71% OF EMERGENCY DEPARTMENT VISITS ARE UNNECESSARY OR COULD HAVE BEEN AVOIDED.
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Go365
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Go365

Activity Points
Health Assessment 
full completion 500 once/program year

OR   Earn 50 Points for each section you complete. 
Bonus Points when you complete all six sections.

Bonus Points
First Step Health  
Assessment Bonus 500 once/lifetime

Fast Start Health  
Assessment Bonus 250 completion within the first 

90 days/program year
Calculator(s) 75 up to 300/program year
CPR certification 125 once/program year
First-aid certification 125 once/program year
Update/confirm your 
contact information 50 once/program year

Monthly Go365.com, 
Humana.com or  
Go365 App sign-in

10 up to 120/program year

First time Go365 App sign-in 50 once/lifetime
Accept online statements 50 once/lifetime

Education

Prevention

Healthy living

Activity Points
Health screening* 400 per eligible screening
Dental exam 200 up to 400/program year
Vision exam 200 once/program year
Flu shot 200 once/program year
Nicotine test 400 once/program year

Activity Points
Weekly log 10 weekly

Sleep diary 25 weekly up to 150/
program year

Daily health quiz 2 daily

Fitness habit 25 up to 25/month
Blood donation 50 up to 300/program year
Nicotine test in-range results 400 once/program year
Virtual well-being coaching 
ongoing interactions 10 weekly up to  

520/program year

If your biometric screening is in healthy range,  
you double your Points.

Go365 activities summary
Complete Point detail for each activity including annual maximums 

Activity Points
Daily Workout Points up to 50/day maximum
Steps 1 per 1,000 steps

Heart rate 5
for every 15 minutes 
above 60% of maximum 
heart rate

Calories 5 per 100 calories if burn rate
exceeds 200 calories/hr.

Participating fitness facility 10 once/day
Bonus Points
Exceed 50 weekly  
workout Points 50

only one bonus  
awarded per weekExceed 100 weekly 

workout Points 100

First lifetime  
verified workout 500 once/lifetime

First verified workout each 
new program year 750 once/program year

Sports league 350 up to 1,400/program year
Challenges

Participate in a member-
created Challenge 50 Up to 100/month for 

all Challenge-related 
activitiesParticipate in a  

sponsored Challenge 50

Athletic events
Level 1 250

up to 3,000/program 
year

Level 2 350
Level 3 500

Biometric screening completion:*
Body mass index (BMI) 800

once/program year
Blood pressure 400
Blood glucose 400
Total cholesterol 400

Biometric screening in-range Points:
Body mass index (BMI) 800

once/program year
Blood pressure 400
Blood glucose 400
Total cholesterol 400

*Subject to certain requirements and will appear as a recommended activity if they are applicable to you.
**Activities will award Points under Recommended Activities on your Go365 Statement.
We are committed to helping you achieve your best health. Rewards for participating in Go365 are available to all members. If you think 
you might be unable to meet a standard for a Go365 reward, you might qualify for an opportunity to earn the same reward by different 
means. Contact Go365’s Customer Care team by signing in to Go365.com and using the secure live chat feature on the bottom right of the
screen or by calling the number on the back of your member ID card, and we will work with you (and, if you wish, with your health care 
practitioner) to develop another way to qualify for the reward. 

Fitness

See page 10 for biometric screening healthy ranges.
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Medical Benefits

HUMANA

COVERAGE

LOW PLAN
EHDHP 16 COINS H/80

WITH HSA

MID PLAN
HMO 16 

COPAY I/70

HIGH PLAN
NPOS 16 

COPAY I/8050

Network: 
Premier HMO 
Open Access

Network: 
Premier HMO 
Open Access

Network: 
National POS

In-Network Only In-Network  Only In-Network Out-of-Network

Deductible (Ded.)
Individual / Family

Calendar Year  
$5,000 / $10,000

Embedded

Calendar Year
$4,000 / $8,000

Embedded

Calendar Year
$2,000 / $4,000

Embedded

Calendar Year
$6,000 / $12,000

Embedded

Coinsurance (Coins.)
Carrier / Member 80% / 20% 70% / 30% 80% / 20% 50% / 50%

Preventive Care No Charge No Charge No Charge 50% after Ded.

Primary Physician Service 20% after Ded. $35 Copay $35 Copay 50% after Ded.

Specialist Physician 
Service 20% after Ded. $50 Copay $50 Copay 50% after Ded.

Teladoc 20% after Ded. $35 Copay $35 Copay Not Covered

Urgent Care Services 20% after Ded. $100 Copay $100 Copay 50% after Ded.

Emergency Room* 20% after Ded. $500 Copay $500 Copay $500 Copay

Inpatient Hospitalization 20% after Ded. 30% after Ded. 20% after Ded. 50% after Ded.

Outpatient Surgery 20% after Ded. 30% after Ded. 20% after Ded. Not Covered

Diagnostic Lab & X-Ray 20% after Ded. No Charge No Charge 50% after Ded.

Advanced Imaging 20% after Ded. $300 Copay $300 Copay 50% after Ded.

Prescription Drugs
Tier 1 / 2 / 3 $10 / $40 / $70 after Ded. $10 / $45 / $90 $10 / $45 / $90

Not Covered

Specialty Drugs 25% after Ded. 25% after Ded. 25% after Ded.

Mail-Order  
(90 Day Supply) 2.5x Retail Copay after Ded. 2.5x Retail Copay 2.5x Retail Copay Not Covered

Out-of-Pocket Max 
Individual / Family

Calendar Year  
$6,350 / $12,700

Embedded

Calendar Year
$7,900 / $15,800

Embedded

Calendar Year
$6,500 / $13,000

Embedded

Calendar Year
$19,500 / $39,000

Embedded

Lifetime Maximum 
Benefit Unlimited Unlimited Unlimited

*Note: Emergency Room – Some services performed during an Emergency Room visit may not be covered under an Emergency Room Copay 
and would apply to your Deductible and/or Coinsurance. Please refer to your summary of benefits for complete coverage explanation. A 
True Emergency Room service is always covered In-Network under all three plans even if you went to an Out-of-Network Emergency Room. 
Emergency Room Copay is waived if admitted into the hospital.
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Health Savings Account

Health Savings Account - Requires enrollment in the Humana Medical Low Plan Option

A Health Savings Account is a savings mechanism that can be paired with a qualified High Deductible Health Plan. The savings 
account is funded by pre-tax payroll contributions or it can be funded by after-tax dollars and then deducted on Form 1040. 
The funds that you accumulate in the account belong to you and rollover year after year. The account can be used for qualified 
medical expenses such as deductibles, copayments, prescriptions, dental expenses, vision expenses and more.

The maximum amount that you can contribute to the account for the 2022 calendar year is $3,650 if you are covered under a self 
only plan or $7,300 if you have family coverage under a qualified High Deductible Health Plan (the Humana Low Plan). If you 
are age 55 or over, you can add a catch up contribution of $1,000 to the 2022 maximums. You can contribute what you want, 
whenever you want.

The Health Savings Account is portable and belongs to you, even if you leave Menorah Life. The HSA administrator is WEX.

2022 IRS HSA Contribution Limits 
Single $3,650
Family $7,300
Catch-Up Age 55+ $1,000 

Qualified Expenses

In addition to medical, dental and vision expenses, keep in mind that your health savings account can be used to pay premiums 
for the following specified plans and situations:

• COBRA
• Qualified Long Term Care Plans (up to specific limits)
• Premiums for health coverage during a period of unemployment
• Medicare Part B, Part D and Medicare Advantage
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Health Savings Account

Getting Started With 
Your Health Savings 
Account

Advantages of your HSA

Triple-tax savings
Employee and employer contributions are tax-free (contribute  pre-tax through payroll  
or deduct at tax time), investments grow tax-free, and you can take out tax-free funds  
at any time to pay for or reimburse eligible out-of-pocket healthcare  
expenses. 

Build a safety net
HSAs are not “use-it-or-lose-it” accounts. Unlike flexible spending accounts (FSAs),  
unused HSA dollars roll over every year and continue to grow tax-free.

Your HSA for life
Your HSA belongs to you, including employer contributions, even if you leave your job.

It’s never too late to achieve financial security, especially since we’re living longer lives  
than ever before. It’s important to build your savings while you’re still in the workforce.  
Savings goal calculators and easy-to-use tools can guide your goal-setting and  
decision-making.

Make your HSA work for you
When you contribute and invest $4,000 a year to your HSA, your account can grow to $90,630 in 15 years and even to 
$279,000 in 30 years! 

*Based on an annual contribution of $4,000, no distributions, and an annual ROI of 5%.

But wait, there’s more!
The more you contribute to your HSA, the more you save on taxes. And, at age 55, you can contribute an additional  
$1,000 over the IRS annual contribution limit.

Your health savings account (HSA) has a lot of benefits. You can use 
it for out-of-pocket medical, dental, and vision expenses, and it can 
help you achieve your financial goals. 

Simplifying benefits for everyone.

Accessing and using 
your HSA is easy and 
convenient.
You can log in to your online 
account or mobile app to:

• Check your balance
• Check if an expense is 

eligible
• Upload receipts or EOBs 

for tax purposes
• Enter, view, and pay 

expenses
• Contribute to your HSA
• View and manage 

investments
• Contact customer service
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Health Savings Account

The IRS sets the maximum dollar amount you can elect and contribute to a health savings account (HSA). The 2021 
annual contribution limit is:

• Single coverage - $3,600
• Family coverage - $7,200

Please note: If you’re 55 years of age or older, you are eligible to make an annual catch-up contribution, which lets 
you contribute an additional $1,000 on top of the above annual contribution limits. To determine your contribution, 
we recommend setting a goal on what you plan to use your HSA for. Keep in mind you’re not locked in to that 
decision and can change your contribution amount at any time.

Simplifying benefits for everyone. www.DiscoveryBenefits.com 

HSA Health Savings Account
Contribution Limits & IRS Regulations

HSA IRS regulations
Save on taxes 3 ways
The HSA is unique because it allows you to save on taxes in three ways. The money you contribute, your earnings 
from investments and withdrawals for eligible expenses are all tax-free, making it a powerful savings and retirement 
tool. 

Fund availability and changing your election
HSA funds are available to spend, save or invest after they’ve been deducted from your paycheck and contributed to 
your HSA. You can adjust your payroll deductions or contributions at any time, no questions asked. 

Privately owned savings
The HSA is your privately owned savings account. Funds roll over year to year. And if you change employers, your 
HSA stays with you. There is also no requirement to submit receipts or substantiation for your qualified purchases. 

Spend on healthcare expenses
Review how much you spent last year on eligible healthcare expenses to determine your election.

Save for future healthcare expenses
How much is your high-deductible health plan (HDHP) deductible? That would be a great place to start!

Invest for retirement
Determine how much retirement-planning money you can set aside from your paycheck, pre-tax. Set 
your contribution and forget it, just like you would with a 401(k), Roth IRA, etc.

Hybrid
Elect and save enough money to cover your HDHP deductible, should you need it, by setting your 
investment threshold to mirror your deductible amount. Invest any contributions above to build your 
retirement nest egg. 
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Health Savings Account

Why should I choose a health savings account (HSA)?
An HSA is a benefit that allows you to choose how much of your paycheck you’d like to set aside, before taxes are 
taken out, for healthcare expenses or use as a retirement savings tool. This plan offers more tax savings than a 
traditional and Roth 401(k) and IRA, making it a powerful option for diversifying your retirement portfolio. 

Simplifying benefits for everyone. www.DiscoveryBenefits.com 

Health Savings AccountHSA

Can I enroll?
You must be enrolled in a high-deductible health plan (HDHP) in order to enroll in the HSA. You’re not eligible for an 
HSA if:
• You’re claimed as a dependent on someone else’s taxes.
• You’re covered by another plan that conflicts with the HDHP, such as Medicare, a medical flexible spending 

account (FSA) or select health reimbursement arrangements (HRAs).
• You or your spouse are contributing to a medical FSA.

Easy to use
Swipe your benefits debit card at the point of purchase. There is 
no requirement to verify any of your purchases. We recommend 
keeping any receipts in case of an IRS audit.

What does it cover?
There are thousands of 
eligible items. The list 
includes but is not limited to:

• Copays, coinsurance, 
insurance premiums

• Doctor visits and 
surgeries

• Over-the-counter 
medications (first aid, 
allergy, asthma, cold/flu, 
heartburn, etc.)

• Prescription drugs
• Birthing and lamaze 

classes
• Dental and orthodontia 
• Vision expenses, such 

as frames, contacts, 
prescription sunglasses, 
etc. 

View our searchable list of 
eligible expenses at 
www.DiscoveryBenefits.com/
eligibleexpenses

Smart savings
The HSA’s unique, triple-tax savings means the money you 
contribute, earnings from investments and withdrawals for eligible 
expenses are all tax-free, making it a savvy savings and retirement 
tool.

Investment options
You can invest your HSA funds in an interest-bearing account or our 
standard mutual fund lineup. Savvy investors may opt for a Health 
Savings Brokerage Account powered by Charles Schwab, giving you 
access to more than 8,500 mutual funds, stocks and bonds.

It’s yours
Think of your HSA as a personal savings account. Any unspent 
money in your HSA remains yours, allowing you to grow your 
balance over time. When you reach age 65, you can withdraw 
money (without penalty) and use it for anything, including non-
healthcare expenses. 

Flexibility
Save for a rainy day. Invest for your future retirement. Or spend 
your funds on qualified expenses, penalty free. 

013
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Dental Benefits

Humana is our exclusive dental carrier. The PPO Plan provides both In and Out-of-Network coverage. While you have 
the freedom to go outside of Humana’s network of dentists on the PPO Plan, you will receive the maximum level of 
benefits when utilizing a preferred Dentist from Humana’s network. You can locate preferred providers by logging 
onto Humana’s website at www.humana.com and select the PPO network. Please refer to the following chart for an 
overview of your benefits.

HUMANA

TRADITIONAL PREFERRED PPO PLAN

Coverage In-Network Out-of-Network*

Deductible
Individual / Family

Calendar Year
$50 / $150

Calendar Year
$50 / $150

Maximum Annual Benefit 
Calendar Year

$1,500 
Extended Annual Max 30%

$1,500
Extended Annual Max 30%

Preventive - Class I No Charge No Charge

Basic - Class II 90% 90%

Major - Class III 60% 60%

Oral Exams No Charge No Charge

Teeth Cleaning No Charge No Charge

Full Mouth/Panoramic X-rays No Charge No Charge

Fillings 90% 90%

Periodontal Scaling 90% 90%

Endodontics 90% 90%

Full or Partial Dentures 60% 60%

Crowns 60% 60%

Orthodontia 
(Child Only) 50% up to $1,500 per Lifetime Maximum

               
*PPO Details: When you visit an In-Network dentist, payment is based on a negotiated PPO fee schedule. There is always the potential for 
balance billing with Out-of-Network dentists, because they are not under a contractual obligation to adhere to Humana’s negotiated 
fees. Out-of-Network, there is no protection from being billed for costs that exceed the In-Network approved charges.  

VISION BENEFITS
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Vision BenefitsVISION BENEFITS

Your vision is important to your health. Whether your vision is 20/20 or less than perfect, everyone needs to take good care of 
their eyes. The Humana vision program is being offered as a part of Menorah Life’s commitment to your well-being.

Humana’s vision program provides affordable and quality vision care nationwide. Through Humana’s provider network, 
you can obtain a comprehensive vision examination, as well as eyeglasses (lenses and frames), or contact lenses in lieu of 
eyeglasses.

Carefully review the vision care program summary provided and take advantage of this very important benefit. You can call 
Humana’s Customer Service Center for any questions you may have regarding contracted providers or coverage.

HUMANA

VISION 130 PLAN

Coverage In-Network Out-of-Network Frequency of Benefits

Eye Examination $10 Copay Up to $30 Allowance Every 12 Months

Eyeglass Lenses 
(Standard Plastic):
Single
Bifocal
Trifocal
Lenticular

$15 Copay
Up to $25 Allowance
Up to $40 Allowance
Up to $60 Allowance          

Up to $100 Allowance

Every 12 Months

Eyeglass Frames Up to $130 Allowance + 
20% off Balance Up to $65 Allowance Every 24 Months

Contact Lenses
(In Lieu of Eyeglasses)

$130 Retail Allowance + 
15% off Balance Up to $104 Allowance

Every 12 Months
Medically Necessary 
Contacts 100% Covered in Full Up to $200 Allowance
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Payroll Deductions

Medical Coverage Deductions

Weekly Payroll Deductions 
(48 x per year) Low Plan Mid Plan High Plan

Employee  $37.25  $100.74  $137.78 
Employee + Spouse  $269.90  $319.55  $396.96 
Employee + Child(ren)  $183.18  $221.19  $280.45 
Employee + Family  $376.10  $440.02  $539.63 

Dental Coverage Deductions

Weekly Payroll Deductions 
(48 x per year) PPO Plan

Employee $7.53
Employee + Spouse $15.05
Employee + Child(ren) $21.87
Employee + Family $29.97

Vision Coverage Deductions

Weekly Payroll Deductions 
(48 x per year) Vision Plan

Employee $1.49
Employee + Spouse $2.99
Employee + Child(ren) $3.21
Employee + Family $4.83

Menorah Life provides each employee $360 per month to purchase benefits if enrolled in one of the medical plans. The 
Menorah Life contribution is equivalent to $90.00 per paycheck. The amounts shown already reflect that contribution.
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Voluntary Critical Illness

Accident insurance through Guardian provides you:
• A cash benefit for covered injuries, treatments and services, in addition to whatever your medical plan may cover
• Payments go directly to you, not the doctor
• Easy enrollment with no medical questions

About Your Benefits:

Accident Benefit SummaryGroup Number: 00561921

MENORAH MANOR, INC. ALL ELIGIBLE EMPLOYEES Benefit Summary

The Guardian Life Insurance Company of America, New York, NY

MENORAH MANOR, INC.

Benefit information illustrated within this material reflects the plan covered by Guardian as of 04/24/2019

ACCIDENT

COVERAGE - DETAILS

Your premium $3.28

You and Spouse $5.48

You and Child(ren) $5.76

You, Spouse and Child(ren) $7.96

Accident Coverage Type Off Job

Portability - Allows you to take your Accident coverage with you if you terminate

employment.

Included

ACCIDENTAL DEATH AND DISMEMBERMENT

Benefit Amount(s)

Employee $25,000

Spouse $12,500

Child $5,000

Catastrophic Loss
Quadriplegia, Loss of speech & hearing (both ears),

Loss of Cognitive function: 100% of AD&D

Hemiplegia & Paraplegia: 50% of AD&D

Common Carrier 200% of AD&D benefit

Common Disaster 200% of Spouse AD&D benefit

Dismemberment - Hand, Foot, Sight
Single: 50% of AD&D benefit

Multiple: 100% of AD&D benefit

Dismemberment - Thumb/Index Finger Same Hand, Four Fingers Same Hand, All

Toes Same Foot

25% of AD&D benefit

Seatbelts and Airbags Seatbelts: $10,000 & Airbags: $15,000

Reasonable Accommodation to Home or Vehicle $2,500

WELLNESS BENEFIT - Per Year Limit $50

Child(ren) Age Limits Children age birth to 26 years

RAINY DAY FUND

Benefit Amount: $400

Rollover Maximum: $200

Fund Maximum: $800

FEATURES

Air Ambulance $1,000

Ambulance $200

Blood/Plasma/Platelets $300

Burns (2nd Degree/3rd Degree)
9 sq inches To 18 sq inches: $0/$2,000

18 sq inches To 35 sq inches: $1,000/$4,000

Over 35 sq inches: $3,000/$12,000

Burns - Skin Graft 50% of burn benefit
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Voluntary Group Critical Illness 
If you are diagnosed with a covered illness and file a claim, this product pays you cash.
• Lump sum payments are made directly to you for a defined critical illness and can be  

used for any purpose.
• Affordable group rates and children are covered at no additional cost.
• $50 wellness benefit per enrollee when completing their annual preventive exam with their doctor!
• Examples include: cancer, heart attack, stroke, kidney failure, permanent paralysis, major organ failure, and more!

Examples of Coverage
Common Conditions 1st Occurrence 2nd Occurrence

Invasive Cancer 100% 50%

Heart Attack 100% 50%

Stroke 100% 50%

Kidney Failure 100% 50%

Pre-Existing Condition Limitation: We will not pay benefits for a Loss caused or contributed to by, or resulting from, 
a Pre-Existing Condition. The term ‘’Pre-Existing Condition’’ means any Sickness or Injury for which a Covered Person 
received medical treatment, advice, care or services including diagnostic measures, took prescribed drugs or medicines 
within 3 months before the Covered Person’s most recent effective date of coverage, and the most recent effective date 
of any added or increased amount of coverage. 
The Pre-Existing Condition Limitation will apply to any added benefits or increases in benefits. This Limitation will not 
apply to a Loss for which the Date of Diagnosis occurs after the Covered Person is insured under this Policy for at least 12 
months after the Covered Person’s most recent effective date of coverage, and effective date of any added or increased 
amount of coverage.

Critical Illness Weekly Cost Illustration (premiums are per pay based on 48 pay periods)   

MENORAH MANOR, INC. ALL ELIGIBLE EMPLOYEES Benefit Summary

The Guardian Life Insurance Company of America, New York, NY

CRITICAL ILLNESS

Type 1 Diabetes 100%

Spouse Benefit
May choose a lump sum benefit of $5,000 to $10,000 in $5,000

increments up to 50% of the employee's lump sum benefit.

Child Benefit- children age Birth to 26 years 25% of employee's lump sum benefit

Benefit Reductions: Benefits are reduced by a certain percentage as

an employee ages
50% at age 70

Guarantee Issue: The ‘guarantee’ means you are not required to

answer health questions to qualify for coverage up to and including the

specified amount, when you sign up for coverage during the initial

enrollment period.

We Guarantee Issue up to:

Less than age 70 $20,000

For a spouse:

Less than age 70 $10,000

For a child: All Amounts

Health questions are required if the elected amount exceeds

the Guarantee Issue, as well as for all applicants age 70+

regardless of elected amount.

Portability: Allows you to take your Critical Illness coverage with

you if you terminate employment.
Included

Pre-Existing Condition Limitation: A pre-existing condition

includes any condition for which you, in the specified time period prior

to coverage in this plan, consulted with a physician, received treatment,

or took prescribed drugs.

3 months prior, 12 months after

WELLNESS BENEFIT

Employee Per Year Limit $50

Spouse Per Year Limit $50

Child Per Year Limit $50

Condition Definitions

• Stroke: Stroke must be severe enough to cause neurological deficits at least 30 days after the event.

• Heart Failure: An insured must be placed on an organ transplant list in order to be eligible for the Heart failure benefits.

• Coronary Arteriosclerosis: Coronary Arteriosclerosis must be severe enough to require a coronary artery bypass graft.

• Organ Failure: Organ failure includes both lungs, liver, pancreas or bone marrow and requires the insured to be placed on an organ

transplant list.

• Kidney Failure: An insured must be placed on an organ transplant list in order to be eligible for the Kidney failure benefits.
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Critical Illness Cost Illustration
To determine the most appropriate level of coverage, you should consider your current basic monthly expenses and
expected financial needs during a Critical Illness.

Menorah Manor, Inc. ALL ELIGIBLE EMPLOYEES Benefit Summary

The Guardian Life Insurance Company of America, New York, NY

Your premium will not increase as you age.

Child cost is included with employee election.

Premiums Displayed

Election Cost Per Age Bracket

Issue Age < 30 30-39 40-49 50-59 60-69 70+†

Employee

$10,000 $1.63 $2.30 $4.20 $7.43 $11.25 $22.08

$20,000 $3.08 $4.43 $8.23 $14.68 $22.33 $43.98

Benefit Amount Up To 50% of Employee Amount to a Maximum of $10,000

Spouse

$5,000 $0.89 $1.23 $2.18 $3.79 $5.70 $11.11

$10,000 $1.61 $2.29 $4.19 $7.41 $11.24 $22.06

†Benefit reductions may apply. See plan details.

Manage Your Benefits:

Go to www.GuardianAnytime.com to access secure information

about your Guardian benefits. Your on-line account will be set

up within 30 days after your plan effective date.

Need Assistance?

Call the Guardian Helpline (888) 600-1600, weekdays, 8:00 AM

to 8:30 PM, EST. Refer to your member ID (social security

number) and your plan number: 00561921.

5
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Voluntary Accident

Voluntary Group Accident 
If you undergo a doctor’s visit or procedure as a result of an accident and file a claim,  this product pays you cash.
• A cash benefit for covered injuries, treatments, and services, in addition to what your medical plan may cover.
• Payments go directly to you, not the doctor.
• Easy enrollment with no medical questions.

Examples of Coverage
Common Benefits The Plan Will Pay

Ambulance $200
Fractures (Bone) Schedule up to $6,000

Hospital Admission $1,000
Hospital Confinement $250 / Day - up to 1 year

Initial Doctor's Office / Urgent Care Facility Treatment $100
X-Ray Benefit $40

 

Guardian Voluntary Group Accident  Weekly Premium (premiums are per pay based on 48 pay periods)                                                                         
           

               

Accidental Death & Dismemberment (premiums are per pay based on 48 pay periods)   

Accident insurance through Guardian provides you:
• A cash benefit for covered injuries, treatments and services, in addition to whatever your medical plan may cover
• Payments go directly to you, not the doctor
• Easy enrollment with no medical questions

About Your Benefits:

Accident Benefit SummaryGroup Number: 00561921

MENORAH MANOR, INC. ALL ELIGIBLE EMPLOYEES Benefit Summary

The Guardian Life Insurance Company of America, New York, NY

MENORAH MANOR, INC.

Benefit information illustrated within this material reflects the plan covered by Guardian as of 04/24/2019

ACCIDENT

COVERAGE - DETAILS

Your premium $3.28

You and Spouse $5.48

You and Child(ren) $5.76

You, Spouse and Child(ren) $7.96

Accident Coverage Type Off Job

Portability - Allows you to take your Accident coverage with you if you terminate

employment.

Included

ACCIDENTAL DEATH AND DISMEMBERMENT

Benefit Amount(s)

Employee $25,000

Spouse $12,500

Child $5,000

Catastrophic Loss
Quadriplegia, Loss of speech & hearing (both ears),

Loss of Cognitive function: 100% of AD&D

Hemiplegia & Paraplegia: 50% of AD&D

Common Carrier 200% of AD&D benefit

Common Disaster 200% of Spouse AD&D benefit

Dismemberment - Hand, Foot, Sight
Single: 50% of AD&D benefit

Multiple: 100% of AD&D benefit

Dismemberment - Thumb/Index Finger Same Hand, Four Fingers Same Hand, All

Toes Same Foot

25% of AD&D benefit

Seatbelts and Airbags Seatbelts: $10,000 & Airbags: $15,000

Reasonable Accommodation to Home or Vehicle $2,500

WELLNESS BENEFIT - Per Year Limit $50

Child(ren) Age Limits Children age birth to 26 years

RAINY DAY FUND

Benefit Amount: $400

Rollover Maximum: $200

Fund Maximum: $800

FEATURES

Air Ambulance $1,000

Ambulance $200

Blood/Plasma/Platelets $300

Burns (2nd Degree/3rd Degree)
9 sq inches To 18 sq inches: $0/$2,000

18 sq inches To 35 sq inches: $1,000/$4,000

Over 35 sq inches: $3,000/$12,000

Burns - Skin Graft 50% of burn benefit
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Accident insurance through Guardian provides you:
• A cash benefit for covered injuries, treatments and services, in addition to whatever your medical plan may cover
• Payments go directly to you, not the doctor
• Easy enrollment with no medical questions
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MENORAH MANOR, INC.
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Accident Coverage Type Off Job

Portability - Allows you to take your Accident coverage with you if you terminate
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ACCIDENTAL DEATH AND DISMEMBERMENT

Benefit Amount(s)
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Spouse $12,500

Child $5,000

Catastrophic Loss
Quadriplegia, Loss of speech & hearing (both ears),

Loss of Cognitive function: 100% of AD&D

Hemiplegia & Paraplegia: 50% of AD&D

Common Carrier 200% of AD&D benefit

Common Disaster 200% of Spouse AD&D benefit

Dismemberment - Hand, Foot, Sight
Single: 50% of AD&D benefit

Multiple: 100% of AD&D benefit

Dismemberment - Thumb/Index Finger Same Hand, Four Fingers Same Hand, All

Toes Same Foot

25% of AD&D benefit

Seatbelts and Airbags Seatbelts: $10,000 & Airbags: $15,000

Reasonable Accommodation to Home or Vehicle $2,500

WELLNESS BENEFIT - Per Year Limit $50

Child(ren) Age Limits Children age birth to 26 years

RAINY DAY FUND

Benefit Amount: $400

Rollover Maximum: $200

Fund Maximum: $800

FEATURES

Air Ambulance $1,000

Ambulance $200

Blood/Plasma/Platelets $300

Burns (2nd Degree/3rd Degree)
9 sq inches To 18 sq inches: $0/$2,000

18 sq inches To 35 sq inches: $1,000/$4,000

Over 35 sq inches: $3,000/$12,000

Burns - Skin Graft 50% of burn benefit
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Accident insurance through Guardian provides you:
• A cash benefit for covered injuries, treatments and services, in addition to whatever your medical plan may cover
• Payments go directly to you, not the doctor
• Easy enrollment with no medical questions

About Your Benefits:

Accident Benefit SummaryGroup Number: 00561921

MENORAH MANOR, INC. ALL ELIGIBLE EMPLOYEES Benefit Summary

The Guardian Life Insurance Company of America, New York, NY

MENORAH MANOR, INC.

Benefit information illustrated within this material reflects the plan covered by Guardian as of 04/24/2019
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Life & Disability Insurance

Employer Paid Basic Life Insurance and AD&D

Menorah Life provides full-time employees with a Basic Life and Accidental Death and Dismemberment (AD&D) benefit in the 
amount of 1x your annual salary up to a $250,000 maximum through Mutual of Omaha. Benefits will reduce to 50% of this 
amount when you attain age 70.

Basic Life benefits begin on the 1st of the month following 90 days of employment.

Beneficiary Information

Please make sure that your Beneficiary information is updated and correct. You may update this information at any time. For an 
updated beneficiary form, please contact your Human Resources department.

Voluntary Short Term Disability (STD) Benefits

This important benefit provides a source of income should you become disabled from a non-work related injury or illness. Short 
Term Disability provides 60% of your weekly earnings to a maximum weekly benefit of $1,000. The benefit starts on the 8th day 
after injury and on the 8th day after an illness, and the weekly benefit is paid as long as you are to be determined to be disabled, 
up to a maximum of 13 weeks. This benefit is provided through Mutual of Omaha.

Pre-Existing Conditions: A pre-existing condition is an illness or any related condition for which a member received services, 
supplies or medication during the 3 months before the enrollment date. Benefits are not payable for a pre-existing condition until 
you have been enrolled for 6 months.

Voluntary Long Term Disability (LTD) Benefits

Your valuable Long Term Disability benefit protects your income in the event you are unable to work due to a covered illness or 
injury. If you become disabled prior to age 68, the benefit period is 2 years. At age 68, benefits are payable to age 70. At ages 69 
and older, benefits are payable for 1 year. Your plan provides up to 60% of your monthly earnings to a $5,000 maximum monthly 
benefit. The benefit begins on the 91st day of disability. This benefit is provided through Mutual of Omaha.

Pre-Existing Conditions: A pre-existing condition is an illness or any related condition for which a member received services, 
supplies or medication during the 12 months before the enrollment date. Benefits are not payable for a pre-existing condition 
until you have been enrolled for 12 months.

For Additional Information:

Please contact Mutual of Omaha for additional information regarding disability benefits and limitations or refer to your Summary 
Plan Description. You may call Mutual of Omaha at 800-877-5176 or visit www.mutualofomaha.com.

Coverage Voluntary Short-Term Disability Voluntary Long-Term Disability

Benefit Pays 60% of Weekly Earnings 60% of Monthly Earnings
Maximum Benefit $1,000 per Week $5,000 per Month 
Benefit Begin Day 8 Day 91
Pre-Existing Limitation 3 / 6 12 / 12

Maximum Benefit Period 13 Weeks

2 Years if you become disabled prior to 
age 68. At age 68, benefits are payable 
to age 70. At age 69 and older, benefits 

are payable for one year.
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Employee Assistance Program

From time to time, many of us face issues at work or at home that we are not sure how to solve. These can range from work/
life issues to marital problems or even substance abuse. That’s why Menorah Life offers its employees a confidential Employee 
Assistance Program (EAP) administered by Humana and Mutual of Omaha. EAP and Work-Life Services through Humana is 
available to only those enrolled in one of the medical plans. The EAP through Mutual of Omaha is available to all full-time 
employees and their family members at no additional cost. 

This program offers you professional assistance in dealing with almost any life issue. From stress or depression to legal or financial 
issues, the EAP can help!

These services are available to you and your dependents by calling a toll-free phone line open 24 hours a day/7 days a week. All 
conversations are confidential and private. Each employee and family member can receive unlimited telephonic guidance with 
a counselor each plan year through EAP and Work-Life Services through Humana and up to 3 face to face visits per year per 
household through Mutual of Omaha.

Types of issues for which you can obtain support:

• Core Services, such as general counseling for stress, depression, family issues, substance abuse, child care, work/life services, 
educational resources, marriage counseling, and elder care resources.

• Financial Services, when it comes to finances, most of us need a little help now and then.

• Legal Services, including referrals and discounts for services, such as creating or modifying a will, consumer issues, criminal 
matters, living wills, power of attorney, separation and divorce, and traffic matters.

• Online Resources, information on health and well being, senior care, pet care, drug and alcohol awareness, relocation 
services, day-care referrals and more!   

Call Mutual of Omaha’s Employee Assistance Program (EAP) at 800-316-2796 or visit www.mutualofomaha.com/eap    
Call Humana’s EAP and Work-Life Services Assistance Program at 866-440-6556 or visit www.humana.com/eap
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Dear Menorah Life Team Member,
 
My name is Jeff Persky and I am the Director of the Senior Services division of Bouchard 
Insurance Agency, the company that handles all of the team member benefits for Menorah Life. 
The main focus of our program is to make sure that team members who are nearing 65 years 
of age or older, are educated and understand all of the options regarding your current health 
benefits and costs, in relation to what your Medicare options are, and those costs.

Since we take care of your team member benefits, we integrate an educational program to help 
you decide which is best for you and your family. Sometimes it is your current group health 
benefits, and sometimes not. This service is absolutely free. What is amazing is that in many 
situations, by design, you can save several thousands of dollars a year and have at least equal or 
greater benefits compared to what you currently have, simply for the fact that you are Medicare 
eligible. 

With no obligation, please give me a call at 727-647-4477 or e-mail me at 
jeffreypersky@icloud.com to schedule a free telephone consultation that I am certain will make 
things less stressful for you. The consultation is approximately 30 minutes and I will cover all you 
need to know about your current group coverage, Medicare, and all related costs. You will have 
ample time to take notes and ask any questions or concerns directly related to your personal 
situation.

Medicare Support is only a call away!

NEED MEDICARE SUPPORT? CALL JEFF!
If you are:

• Nearing 65 years of age or older and are a full-time team member
• Concerned about the current cost of coverage
• Need help in understanding ALL of your Medicare options and costs
• Confused about prescription coverage
• Retiring soon and would like some guidance

Medicare Support:

Jeff Persky 
cell phone: 727-647-4477

e-mail: jeffreypersky@icloud.com
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ALWAYS USE IN-NETWORK 
PROVIDERS, WHENEVER 
POSSIBLE. 

1
An In-Network provider is a provider 
who is contracted with your health 
insurance company to provide services 
to plan members at pre-negotiated rates. 
In general, if you visit an In-Network 
provider, you will get your healthcare at 
a lower price. 

ASK THE RIGHT QUESTIONS.2
Asking your doctor questions can help 
you decide what treatment plan is best 
for both your health and your wallet. 
Some useful questions to ask your doctor 
include the following:  

• Why is this treatment necessary? 

• How much will my treatment cost?

• Can I be treated another way that is 
equally effective but less costly?

KEEP DRUG COSTS DOWN.3
By being a wise healthcare consumer, 
you may be able to cut your prescription 
drug costs by up to 90 percent. Strategies 
to help you save money on prescription 
drugs include the following: 

Shop around at local 
pharmacies to find 

the best price on your 
prescription. 

Ask your doctor about 
generic or over-the-counter 
drug alternatives to brand 

name prescriptions. 

Look into discount 
prescription programs.

PRACTICE PREVENTION.4 TAKE CONTROL OF YOUR 
HEALTHCARE.5

In its broadest definition, prevention 
includes a healthy lifestyle, exercise, diet 
and other similar efforts. When preventive 
care services like physical examination, 
screenings and immunizations are 
combined with a lifestyle that is focused 
on wellness, significant savings can be 
achieved. 

Learn to shop for value when it comes 
to healthcare. Ask your doctor the right 
questions, conduct price comparisons, 
read reviews and review all the medical 
bills carefully. With a little effort, you can 
ensure that you are getting the best value 
for your healthcare dollars. 

5 WAYS TO CUT YOUR 
HEALTHCARE COSTS

NOTES
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This brochure and the plan charts contain the highlights of the benefit options available through Menorah Life. They are 
intended to only be an overview to assist in your understanding the options that are available to you and some of the important 
terms that you need to consider. The charts are not intended to reflect all plan provisions. For complete details, be sure to read 
all individual insurance option booklets and materials. That information is important to help you decide what choices are right 
for you. The charts in the booklet are for illustrative purposes only. In the event of a discrepancy, the carrier plan documents 
will prevail. The Human Resources Department and ADP will have all plan documents and summary plan descriptions available 
for your review. Remember to call Human Resources if you have any questions.

Coverage Partner Phone / Website

Medical (866) 427-7478
www.humana.com

Health Savings Account (HSA) (866) 451-3399
www.discoverybenefits.com

Dental (866) 427-7478
www.humana.com

Vision (866) 427-7478
www.humana.com

Work-Life Services Assistance       
Program

(866) 440-6556
www.humana.com/eap

Employee Assistance Program (EAP) (800) 316-2796
www.mutualofomaha.com/eap

Basic Life and AD&D Insurance (800) 877-5176
www.mutualofomaha.com

Short Term and Long Term Disability (800) 877-5176
www.mutualofomaha.com

Accident and Critical Illness 
Insurance

(888) 600-1600
www.guardiananytime.com

Carrier Contacts


